
DORS Works for 
Maryland Businesses

Maryland Division of Rehabilitation Services (DORS)

8080%% of our job seekers who 
become employed  
are still working after 
one year!

DORS can help your business
grow by providing:

 

• Recruitment assistance and pre -
screening of qualified applicants

• Reimbursement of wages for   
on-the-job training

• T echnical assistance for accessing 
tax incentives

• Disability & Employment training  
for your staff

• Retention services for your  
employees with disabilities

What are businesses saying?
Neill Christopher, Acadia Windows: 

“Give me 45 minutes and I will convince 
a business to give this a chance! Acadia 
employees with disabilities are in the top five 
percent for attendance, the top ten percent 
with hitting their performance goals. They 
make us a better company.”



Maryland State Department of Education Non-Discrimination Statement
The Maryland State Department of Education does not discriminate on the basis  

of age, ancestry/national origin, color, disability, gender identity/expression, 
marital status, race, religion, sex, or sexual orientation in matters affecting 
employment or in providing access to programs and activities and provides  

equal access to the Boy Scouts and other designated youth groups.  
For inquiries related to Department policy, please contact:

Equity Assurance and Compliance Office
Office of the Deputy State Superintendent for Finance and Administration

Maryland State Department of Education
200 W. Baltimore Street - 6th Floor
Baltimore, Maryland 21201-2595

410-767-0426 - voice
410-767-0431 - fax

410-333-6442 - TTY/TDD
For inquiries regarding this brochure, or for alternative formats,  
please call the DORS Public Affairs Office at 410-554-9435.
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DORS
Want more information?

Contact a member of the DORS

Business Relations Team
410-554-9408 or 888-554-0334 toll free

Videophone: 443-798-2840 
Email: dors@maryland.gov

www.dors.maryland.gov
Connect with DORS on Facebook & YouTube 

and with MSDE @MdPublicSchools on Twitter


