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Maryland State Department of Education 
Division of Rehabilitation Services 

PEP Rating Worksheet & Instructions for Supervisors 
Reports: 

AWARE™ Reports Needed for Supervisor PEP: 
• Performance Statistics Report
• Caseload-Closed Layout through Report Mode
• Caseload-Closed Competitive Info Layout through Report Mode
• Eligibility Decisions Report
• VR Plan Development Timeliness Report

Other optional Reports and Layouts for reference for counselor PEP: 
• Caseload-Open Layout
• Activity Due Report
• Activity Due Presumed Eligibility Report
• Case Notes Due Report
• Authorization-Full layout from Financial Module – open and closed authorizations, vendor type

only
• Budget Summary Report
• Delegated Authority reviews completed during current PEP report period

PEP Report Periods: 

● December:
o Mid cycle: June 1st – November 30th

o End cycle: December 1st – November 30th

● June:
o Mid cycle: December 1st – May 31st
o End cycle: June 1st – May 31st

Standard 1: Achieve annual unit objectives for successful competitive integrated employment 
outcomes. 

Reports to Use: 
• Performance Statistics Report– used to determine unit rehabilitation goal.
• Caseload-Closed Layout – used to establish search criteria.
• Caseload-Closed Competitive Info Layout– used to determine actual rehabilitation outcomes

for the unit.

Steps to take for end cycle: 
1. Calculate rehabilitation goal. Since the PEP cycle crosses fiscal years, this requires the

following steps:

a. To determine rehabilitation goal for previous fiscal year, pull Performance Statistics
Report for end of previous fiscal year.

b. Calculate previous year’s goal by dividing goal at the end of the fiscal year by 12, and
multiply that number by the number of months covered in PEP cycle in prior fiscal year.
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c. Pull Performance Statistics Report from Report Module for last month of report period
to determine rehabilitation goal to date for current fiscal year.

d. Add a and b to determine Unit Rehabilitation goal for PEP report period. Enter in ‘A’
below.

2. Apply Caseload-Closed Layout in Report Mode, for PEP report period. Enter Closure
Outcome as ‘Rehabilitated.’

3. Once results display, navigate back to Layout tab and change layout to Caseload- Closed
Competitive Info, and apply.

4. This report will give a count of the number of unit rehabilitations. Enter in B below.

5. Divide the number of rehabilitations by calculated rehabilitation goal and multiply by 100 to
determine percentage of goal achieved. Enter in C below.

6. Refer to Rating Guide to determine PEP rating for Successful Employment Outcomes. Enter
in D below.

Worksheet for Calculations: 

A. ____ Unit Rehabilitation Goal

B. ____ Number of unit rehabilitations

C. ____ Percentage of goal achieved (B divided by A x 100)

D. ____ PEP rating

Rating Guide: 
• Outstanding: 101% of goal and above
• Satisfactory: 90% to 100% of goal
• Unsatisfactory: Less than 90% of goal

Standard 2. Achieve 100% of IPEs developed within 90-day timeline. 

Reports to Use: 
• VR Plan Development Timeliness Report or IL Plan Development Timeliness Report
• Caseload-Open Layout – to find cases moved into Service Status during the PEP report

period, for a random review of case notes.

Steps to take for end cycle: 
1. Pull VR Plan Development Timeliness or IL Plan Development Timeliness Report for PEP

report period. This report identifies all cases that went through Eligible status, or remained in
Eligible status, during the designated report period. Enter total from Column I in A below.

2. Enter total number of cases with timely plans for unit from Column A in B below.

3. Identify those cases that can be considered exceptions – cases transferred out of compliance,
closed from Eligible status and then re-opened, or in which supervisory judgment determines
that there were extenuating circumstances beyond the counselor’s control.



7/1/2024 PEP Rating Worksheet & Instructions for Supervisors Page 3 of 7 

Count number of cases identified. Enter in C below. 

If there are no cases that can be considered exceptions, stop here and use the percentage 
provided on the report in Column J. Enter that percentage in E below. 

4. Add B and C. Enter in D below.

5. Divide D by Total number of cases indicated in Column I and multiply by 100. This will be
your percentage of cases in compliance. Enter in E below.

6. If 100% timeliness was achieved, refer to Performance Statistics report for average number of
days in Application status for current fiscal year. Enter in F below.

7. Refer to Rating Guide to determine PEP rating to enter in H below.

8. If 100% timeliness was achieved:

a. Consider whether plan development extensions were used only when appropriate and
enter “Yes” or “No” in F below.

b. Consider whether comprehensive assessment of rehabilitation needs is consistently
evident in case documentation and enter “Yes” or “No” in G below.

Worksheet for Calculations: 

A. ____ Total number of cases with days in Eligible status from Plan Development Timeliness
report, Column I 

B. ____ Total number of cases in which plan was made within time frame from Eligibility
Decisions Report, Column A 

C. ____ Total number of cases in which exceptions are documented. If there are no cases that
can be considered exceptions, stop here and utilize the percentage provided on the 
report in Column J. Enter this number in E. 

D. ____ B + C = Total number of cases in compliance

E. ____ Divide D by A; multiply by 100. This is the percentage of plans in compliance with 90-
day requirement. 

F. ____ Plan Development Extensions used only when appropriate? (Yes or No)

G. ____ Comprehensive assessment of rehabilitation needs consistently documented (Yes or
No) 

H. ____ PEP rating

Rating Guide: 
• Outstanding: 100% timely with appropriate use of plan development extensions and

consistent documentation of comprehensive assessment of rehabilitation needs. 
• Satisfactory: 95-99% timely with appropriate use of plan development extensions.
• Unsatisfactory: Less than 95% developed within 90 day timeline.
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Standard 3. Provide leadership to ensure timely service delivery, quality case management 
and post secondary pursuits as demonstrated in AWARE™.  

AWARE™ case record includes: 

1. Documentation of comprehensive assessment of rehabilitation needs, and vocational guidance
and counseling regarding the range of employment goals and available services assisting
consumers to make informed choices regarding employment goal and individualized services
to be provided promoting training options and benefits counseling.

2. Evidence of timely Eligibility decisions, as applicable, and timely implementation of planned
services.

3. Comprehensive documentation of consumer post-secondary education goal pursuits and
attainment on the Education page, Measurable Skills Gains/Credential Attainment.

Steps to take for end cycle: 

Evaluation requires sampling of AWARE case records, to include: 

1. Documentation of vocational guidance and counseling regarding the range of employment
goals and available services assisting consumers to make informed choices regarding
employment goal and services to be provided promoting training options and benefits
counseling. Enter rating equivalent in A below.

2. Evidence of timely Eligibility decisions as applicable and implementation of planned services.
Enter rating equivalent in B below.

3. Documentation of consumer post-secondary education goal on the Education Page (use
Education Goal layout to assess), and Measurable Skills Gains/Credential Attainment. Enter
rating equivalent in C below.

Rating Equivalents: 
• 2 = Consistently follows policy and procedures
• 1 = Occasionally requires reminders, or Satisfactory
• 0 = Frequently requires reminders or correction regarding policy and procedures

Worksheet for Calculations: 

A. ____ Rating for documentation of Vocational Guidance and Counseling to include post-
secondary goal discussions and pursuits. 

B. ____ Rating for evidence of timely implementation of planned services and eligibility
decisions, as applicable. 

C. ____ Rating for documentation of consumer post-secondary education goal on the
Education page and Measurable Skill Gains/ Credential Attainment. 

D. ____ A + B + C = Total

E. ____ Divide D by 3. Enter number.

F. ____ Enter PEP rating using the Rating Guide below
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Rating Guide: 
• Outstanding: Final rating of 1.75 to 2.0.
• Satisfactory: Final rating of 0.75 to 1.74.
• Unsatisfactory: Final rating of less than 0.75.

Standard 4. Provide leadership to ensure adherence to policy/procedures including all fiscal 
actions in planning/delivering VR services as demonstrated in AWARE case management.  

Plans, including amendments, and authorizations, and related documents demonstrate that: 

1. Planned services/categories and costs are correctly documented on IPE and Authorizations.

2. Administrative approvals are appropriately sought before services are initiated.

3. Vendor and Recurring Authorization payments are supported by provider reports and logs, and

4. Required forms are correctly completed and signed and attached in AWARE™.

Steps to take for end cycle: 

Evaluation requires sampling of AWARE™ case records, to include plans/amendments, authorizations, 
and related documentation which demonstrates: 

1. Service categories and costs correctly documented. Enter rating equivalent in A below.

2. Administrative approvals appropriately sought before services are initiated. Enter rating
equivalent in B below.

3. Vendor and Recurring Authorization payments supported by provider reports and logs. Enter
rating equivalent in C below.

4. Required forms (e.g., Receipt of Appliance) correctly completed and signed and attached.
Enter rating equivalent in D below.

Rating Equivalents: 
• 2 = Consistently follows policy and procedures
• 1 = Occasionally requires reminders, or Satisfactory
• 0 = Frequently requires reminders or correction regarding policy and procedures

Worksheet for Calculations: 

A. ____ Rating for: Service categories and costs are correctly documented on plans and
authorizations. 

B. ____ Rating for: Administrative Approvals are appropriately sought before services are
initiated. 

C. ____ Rating for: Vendor and recurring authorization payments supported by provider
reports and logs. 

D. ____ Rating for: Required forms are correctly completed, signed and attached.

E. ____ A + B + C + D
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F. ____ Divide E by 4. Enter number.

G. Enter PEP rating using the Rating Guide below.

Rating Guide: 
• Outstanding: Final rating of 1.75 to 2.0.
• Satisfactory: Final rating of 0.75 to 1.74.
• Unsatisfactory: Final rating of less than 0.75.

Standard 5. Leadership of the District including management of office and personnel matters, 
and staff supervision. 

Management Considerations: 
1. Record reflects planning, program operations and departmental activities to achieve Agency

goals.

2. Develops and assists with assignments that enhance Agency performance.

3. Assistance to Program Manager including serving in their absence as needed or appropriate.

4. Effective facility management and professional office presentation.

Supervision & Leadership Considerations: 
1. Demonstrates effective supervision and leadership of assigned Unit.

2. Information is shared with Unit Staff regarding agency issues, initiatives, and personnel matters.

3. Personnel actions and staff development activities will be handled within required time frames.

4. Provide guidance and monitor casework practices in the implementation of policy and
procedures.

Reports to Use: 
• Documentation of regularly scheduled unit meetings, including meeting agendas
• PEP evaluations completed on staff within unit
• Activity Due Report

Steps to take for end cycle: 

In evaluating for this standard, determine if the supervisor does the following: 

1. Accurately communicate Agency information through structured unit meetings as well as
through daily interactions with staff.

2. Train and coach staff on Agency policy and procedures.

3. Complete PEP evaluations in a timely manner, with comments reflecting a fair assessment of
staff performance.

4. Monitor reports for caseload management, such as the Activity Due Report.

5. Set a high example of professionalism for staff.
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6. Ensure a positive, professional, and safe environment.

7. Provide back-up to Regional Directors in their absence as needed or appropriate.

8. Actively participate in Regional management meetings.

9. Develop strategies to increase productivity and efficiency.

10. Provide input to Regional Director to improve functioning of region.

Worksheet for Calculations: 

A. ____ Enter PEP rating using the Rating Guide below.

Rating Guide: 

• Outstanding: Consistently demonstrated in exemplary leadership resulting in district
performance that exceeds expectations. 

• Satisfactory: Adequately demonstrated in management and supervision resulting in
satisfactory district performance. 

• Unsatisfactory: Rarely demonstrated.

Standard 6. Demonstrate collaboration with community workforce partners, educational 
institutions, CRPs, and businesses. 

Steps to take for end cycle: 

Activities to be considered include: 

1. Serve on Regional and agency committees.

2. Serve on committees in the community.

3. Staff maintains monthly personal contact with Community Rehabilitation Programs

4. Provides necessary support to staff for consumers to participate in workforce and education
programs.

5. Ensures partner collaboration is documented in AWARE™ via collaboration case notes.

Worksheet for Calculations: 

A. ____ Enter PEP rating using the Rating Guide below.

Rating Guide: 
• Outstanding: Demonstrated in frequent engagement with community partners resulting in

innovative practice. 
• Satisfactory: Demonstrated by facilitating routine collaboration between unit staff and

community partners. 
• Unsatisfactory: Rarely demonstrated.


	PEP Rating Worksheet & Instructions for Supervisors
	Reports:
	PEP Report Periods:
	● December:
	● June:

	Standard 1: Achieve annual unit objectives for successful competitive integrated employment outcomes.
	Reports to Use:

	Standard 2. Achieve 100% of IPEs developed within 90-day timeline.
	Standard 3. Provide leadership to ensure timely service delivery, quality case management and post secondary pursuits as demonstrated in AWARE™.
	Standard 4. Provide leadership to ensure adherence to policy/procedures including all fiscal actions in planning/delivering VR services as demonstrated in AWARE case management.
	Standard 5. Leadership of the District including management of office and personnel matters, and staff supervision.
	Management Considerations:

	Standard 6. Demonstrate collaboration with community workforce partners, educational institutions, CRPs, and businesses.



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


	A: 1
	B: 
	C: 0
	D: 
	A2: 1
	B2: 
	C2: 0
	D2: 0
	E2: 0
	F2: 
	G2: 
	H2: 
	A_3: 
	B_3: 
	C_3: 
	D_3: 0
	F_3: 
	E_3: 
	A_4: 
	B_4: 
	C_4: 
	D_4: 0
	E_4: 0
	F_4: 0
	G_4: 
	A_5: 
	A_6: 


